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Paid family medical leave amongst the workers in the United States enhances social life in society (Bartel et al., 2019). In the past years, great suggestions by many organizations and government agencies were on the rise to check the welfare of workers and who play vital roles to drive the economy. In various cases, a person may need to tend to an unwell family member, an aging person, attend a young or sick child and does all at the expense of her pocket. Irrespective of the duration, unpaid leaves hurts a hardworking individual. Therefore, paid family medical leave ensures the victim get catered for based on the rental and compensated the hour she was not working.
Purpose Of The Meeting
The grounds of the meeting goes in hand to discuss the interests of workers in the United States of America. The main topic about paid family and medical leave usually viewed as a requirement to workers at this century for their well being. In the world today less is done to cater for medical leaves where most workers go without pay in the leave duration. The chairman Richard Neal begins by advising of how a worker should understand and follow the freedoms in work.  He says that the employer should pay a medical leave before looking after a sick relative and welcoming a newborn. The meeting explicitly based on employees and not employers. Employers should know that inflation significantly affects people and workers, especially one who missed paid family and medical care (Gupta et al., 2018).
Members are testifying the recent noble acts done by Trump’s government through enabling caregivers act. The idea ensures a majority of family members initially taken to nursing homes attended in homes. It cuts many costs since the paid family, and medical leave enhances payment of bills doing away with expensive nursing home caregivers. In the meeting, members understand that despite delivering and breastfeeding mothers getting into numerous troubles in unpaid leave, the newly enacted laws facilitate an excellent environment to live and care the young ones.  Some even will run small errands before the medical leave ends. Today single families have increased rapidly due to family and marriage breakups (Gupta et al., 2018). Then, a woman becomes the sole breadwinner of the children. If she happens to get unwell or the child, a paid family and medical leave facilitate her bills and duties.
The Key Participants
Richard Neal is the chairman who is leading the Ways and Means Committee. He introduces members on the topic. Mr. Richard starts by acknowledging Pamela Mumao, who passed but left a legacy in the joint committee and was a member of staff for 28 years on taxation affairs. He also mourns a veteran reporter who covered their works for many years. The chairman then introduces the witnesses who are on board to highlight the vital information to everyone on the accessibility of paid family medical leave to workers.
Kelvin Brandy, also a committee member, played great to roles to shape the tax policies with the help of the late Pamela (Horowitz et al., 2017). She sympathizes, saying that severe and devoted individuals like Pamela worked to the well being of every worker, especially in health care. Other members considered as witnesses are Marissa Howard who is currently supporting two Chinese children that were struggling with parents illnesses, businessman Antony Sand Camp, Ms. Gupta deals with issues arising in  job quality and economic  securities, Susan Levine works with the state department of Washington DC and finally Ms. Rachael Greszler who is a member of Sandwich Generation. She supports her aging parents and as well as her children.
Agendas of The Meeting
The meeting is basically on discussing the issues of workers on paid family and medical leaves (Horowitz et al., 2017). The matter is considered by many as an urgency to act as care of workers going on leaves. The members are testifying on how workers can access the paid family and medical sheets at any given times. In them,meeting they note of how in the past workers got into hostile conditions in places of work and they call for a change in the way employers handle workers. A habit of getting medical leaves for workers should get praised although, in small businesses, it has been so challenging to cater for paid family and medical sheets.
The Background Information of the Meeting
Howard gives a brief history in his past experiences in employment without the compulsory paid leave. When trying to advocate for the paid family and medical leaves, he narrates instances when his father got hospitalized due to a stroke attack. After another moment still, her mother was in illness and led to him take a leave. In this case, the consent is unpaid, his parents were in their businesses, and so they lost income. He states that a compulsory and comprehensive should be availed to the workers for family stabilities (Bartel et al., 2019).
When people access paid family, and medical leaves will not rag behind in terms of development and health. However, the paid leave faces challenges to the Africa-Americans, the black, Latinos, and low wage workers (Horowitz et al., 2017). In the private sector, organization practice favoritism due because of color. In the committee, they discuss the social and health wellbeing of everyone in the USA. Health issues are universal to every person regardless of social class and the type and job rank. They indicate out that economic level, region., race and ethnicity should not judge on who to get and the one to miss.
Rachael Greszler says that the stereotype about only wealthy citizens can access paid family and medical leave should end. Employers benefits are supposed to come with ideas like opening saving accounts of the workers or educating them on the same. Through saving accounts, the low earning wage workers will enable them to like their counterparts (Bartel et al., 2019).
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